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TERET —Fh KRB m B S & 3R B, $ 20T Bl Uber.DeliverooMTurk 483 1) K 5 Hh X %
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SR AR IR 55 80 7 5 SR 25 R R AR 22 b 78 AR AR Lo (1 55 B 0 A8 T 5 22 o BLAE 1984 4F, i [R5 2 K
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@Bp AR TAE 2 HE(Alternative Arrangements), €L454% 527K €7 (Independent Contractor).fBH4EZ T A(On-call Work-
ers). & Bt T4 P (Temporary Help Agency Workers).% 42 &) T A (Workers Provided By Contract Firms).
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M A it e 551 65 n] ATRVGHEAR 98 57 3 (0 SN A7 B A R SO0 2 B LR 2 B IR R A A I 5
SR A LR Bl (0 I B AR Bl I 55— AR BT Bl 2T, LIS AR I R U A 2 A e e
I3 B AT Gt T RS 1 3hc ;oM A i 57 3 5€ e B B CRLEE 52 e 50 I 55 e 32 A A5

OAMKF AR EAFEF NG = = L5,

@A IUMTurk B 7 M sk: https: //www. mturk. com/pricing,
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T LT 6 OUHORAEAAAE RN R 3 2 58 40t T ) I /5 ZORAIE A LW (157 Zh & e & L Ak
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FLATAE BRI R 205, I 3 T =AU R T I LA &, SO T 0 T4%
7 57 BN 1) KRS Ax A, 5 R B DE P o 3R AR O b B ARG 1 R AT 8628 AR P 0045 8L VB RE L DR SR I 1)
M, A — 2655 B A T 0 2 1 R TAENLS TR R I i 3 78 3K o AR, 6 T 4 2 80 R B e IR %
LHFAIE S AN P RIAN 2 A 1 ol v B R PR IRARA 2 A I BN 1) “ I8 JIE 3.4+ (Race to The
Bottom)”"*™* i AREL e AR E L35 3N # AFA AT H TN, T2 8 T AEFN AR 1% 5] S B 0O R B
RBRBR I H R AH, H &5 AT E b (Precarious) (A AE N B o

(=) e sy 8 # AR RE AR 57 83« RIGTERRNSE =

VFZ W R7R, BE“ B e TAER 7RI B 2 T4, A SER7 &5 31E 2 5E 1485
(18 T T2 Ji PR T R RS | TR TR T XS T G B AR O (1) R e Y Bl S IR 5T B RO T
T LAGINARTRTT B 1E 8 T RKAAH R R 52 o

XV 2 BA R R B R 1 57 838 (9 7r 42 15 45 0] 7R SR AR i) 55D , 071 & 105 Bk
FEFA VT HC A% S AR 0 T A7 e o b 4 RO N R mT e o 81 2, 22 T2 G AN 45 AR e (1R B 7S 45
JEE i) Ry AR B ) B AL T R O T 3 T SR Ok BR AR B S B SR AR AR 0 T 2R T RN B AR R K
BE A A% T AT RSN R 0 TARIE R P 2 EH 57 Tt R, E L T a5+
ML F0 P IR 45 (Professional and Business Services)#Z0 & A4 5 Ik 25 Mk (Educational
and Health Services)[JMBIIA 47%% 55— T £ W 2R, AFURNTE 10 J7 360 L B AU TR
M201T4EIZ 1.9 5 N ETHEI 2018 4F 1) 3. 3 3 K™%

IO, BT HC B I E LU T HES) B — S An e AL R H Ak KRS 736, RO L BRI T 1EAT
R AR (A5 L RE  BEA% A 2R ) T M, O R VS5 3 7 e BEFE N B E 5 LA (1IN A] o 3X
95T TARE RE MR 57 B3 T 22 (1) AR 6 B0 BT R0 1R I T 24, A L] DAAE 22 T 2855 R 1S — s (1 4h
FEUCN o AR T TS5 7 T 6 = 55 4 et A BRI Bl 20 KA i AT U R il s ™ 55 58 4
AR T 3% 25 TAERINLS AR 57 8t 2 58 2 5 R R, 55 308 th 44 32%K R a2
DRI 28 A5 2l m] LAy REAMSON I 22%3 7 2 R B O3 R R AR 5rh A « b ah, I8 10% ¥ 52 1
AL ST B R g BEIR G B BE 2 5 55 B A B B DR ey — 2855 ) 9 J2 th T R 0 A AS 77 22
O R TR TS HE LA AT ZE RS, B E R T LRI R 5, Do 257
a8 H WA S 5 T a3 57 8 im TR B,

(MR RERIRE T8 TAEARRE S 2 REH

Wi T TGP KB e AR 57 303, WG TAER H 2 AR e AR R s TR« 2 R g7,
X EARIAE 57 SN AR 2 P TAE HFE(Work schedule) 4= FUAER @ AN I THT

e = 157 83 A AE 57 SN BIANEE 8 1k o 3X— 7 [ 28 IR ANEE 8 I AR v] S Pk (Work
Availability), 53— 77 HIZE AT 6 U2 0 ) (10 43 56 A 1 350 55 3 BT A9 3 T 3 o 0 T AR
AT, LAER MR e s A LR B L 10 5 8 5 58 AT & BRI = 1A 55, R A
(i) B H o TRA T 55 A 5B A2 TSV T 1 o i I B 5 T AL I I A, 88% 1 52 1 A A 55 Bl AR TAE T
IS 18], P 34571 5 Al AT 1Ay B A LG H A 2 30— 0 I 1) A At TAE « i T8 BAR S sk =2, 297 49% 1

Q#dEd £ H 7 T4 B OAKFEE S T AL YA F R a9 & LS4, O
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FUIP) R O 5 4 5 ) A8 AR 1% AR A 1B K AR T AR Be &2 L35 B #1110 55 XM 85 AR Tevk i Ok — A ]
DAL+ H AR5 1R AR 8 I B AR MK 6 T T IR 25 55 sh & i 5, CAE il Stk ARG e 2 2R TN
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K57 878 57 BTG B W AT A CATE 2R 4T 2242 75 IR 5\ A 91 43 30 Ui BH o 78 - AR 26T 21
G 1A IR B B B AT R m LA RN R0 2 5l 43w, mIALIR /NI 98 0] e ik 34 36T/ ARAERE IS 2
UCIEAT 357 M 8 A B R 2l R AL S, 4T R 75 R 5 M () 22 157 Bl 57 sl I EL 26 3 o i MIT 75 2017
229 H MR, PLE R AR ZE (Ly £ 1) "L bR ZE 5002 5 A2t 5 2% FH IS B /N I8 45 000 v A7 2000k
8. 55 FE TG, Ho 1 54% (1) FHLARE /NI 25 B iy 4501 A T B 7 P IR S IR T WA o KB 75 I 55 AT Mk A
F T B S 2 157 328 IS N B RF SRR o DA 58 B 51 & Ak 5t X 3 v e 45 4 49, H
T RS54 A 35—40 T0/ I o 32 Y 6 3l e 2 20% 1 58 TH 5, 55 B8 AN T 6 % UG R 350 I nT e
WA 30 70/ B 22 A7, P390 5 6 v T AE 5T 2018 AR I T3 bR vEY o [RI R, RS, KA I Deliveroo
P B2V R 2 BURAE DA B0 I /N SN ARAR T2 1 PR S5 I B AR 6 AR 55 B 1 5 1K
N AN 8 A B 0™ B o Y A S, AN PR A S IR A B 57 By I TR) I, 52 07 P 2 BRSNS 4. 43
FETC/ I s 2R ANAT 7 R 57 2y I 1) A1) G 48 2R AR ML 2 PRI TR) 44 08 S A PRV 25 PR 2l 119 55 ) B )
2 FEAE I, BRSSO RSP S AE R o A 2 U A 3. 31 S2 00 2. 16 F2 70 IR I e 1% 1~ 57 3l 34 i £
I ) e {1 T b

TGN 55 B T R B () e A T AE H AR — 0 A e A, R~ & B L s i (e A
57 813 H N 55 B I AR 55 S5 B o I DR T AR S SR BT, 3t 30T R TAER“ 2 R
A7 AN, v HOR AR AT R 6 0 BB LTS R MR AT 227, RO RN B i3 60% LA F, 24 A
SERC80 FLLL b, H Y RTES 4. 843 LA b, - G AN 251 JE LA 2 2 1¥) 80%, b PR K 2000 757 KA
e 2 B R TR — R R o B g = A AU 5T A 34 B, AN 63 S T A Y I — R A1 “ Bk
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Is the Zero-labor Economy a New Type of Win-win Employment
Relationship between Labor and Capital?
Xie Fu-sheng, Wu Yue

Abstraet: With the digital platform that can collect and match information extensively, the zero—labor economy realized
the large—scale organization of crowd—sourced labor and on—demand services. It is a new type of employment relationship that
meets the requirements of capital elasticity accumulation. In the zero—labor economy, workers are free to choose working hours,
but they need to accept the status of “independent contractors” and pay the price of lack of social security. The zero—labor econo-
my provides more flexible jobs and higher total income for highly skilled workers and part—time workers. Low—=skilled full-time
workers are forced to choose the extension of working hours and the increase of work intensity due to the pressure of life and com-
petition, and increasingly face the instability of income and work schedule. Only by considering the multi—party interests to regu-
late and guide the zero—labor economy, can the zero—labor economy that applies new technologies achieve a win—win situation.

Key Words : Zero-labor Economy; Elastic Accumulation; Instability; Digital Platform
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